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naging cultural integration

3 In today's corporate scenario, leaders are those that make globalisation work in their organisations

bigand nocbe derisd o eaka sisks.”
hesdde.
b meeded st all

Leadershin
L:v;i;nnd Ihnzjl.r:i:nunlhd’m
wlmd. [ldl.mmsml
Ieadership 85 tmostty

prmhadmfmnmmﬂ.m:&em
mdmdm n‘hﬁﬂh
ud et
.&mﬁ r%falmlmm
. idengsdy and mirture talent. Tevel-
3 m L. cafnoe frnsinte your vislon o “The focus chonld be i facll. ooy the empany has yeen befiam, wm-yﬁmﬂm
Bﬂd,.mmmn Alender must always ke oo nealiy Alioth e inelsfon i this o ke Wi ar Cieen, work actoss geogra-  of Use arganeation, and
%MMP n!qmlLﬁnd consderstion i emw gensity, o, Bringing in peo-  fotee and ceate space for each  plibes and organisations w pull | emergingleadesmarthe ik
. geographies—  you cim Tave the mast - plefiomdifernteuliuresaedwith nﬁweemlz-:l\hhm-huhllpm wogether project weams with the be: redemod-
v er through speciplised skill- oo fsinn ancl strategy; | differertkliseiscanbe dlght mibx of pangle ¢ et ol ele who can psantor ther and ene
| for spectlic. functiops or nnate and - heterogenecusmixolpeoglehel unlpluwuwhmmre and  requlonthen: regardless  able them to create their own
i 1 oteit o intheprocessodchange disruptive busines modelsunllke  aflacation. And the challenyeista  distirctive formofleadership.




